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SUMMARY
The psychological contract consists of individuals’ beliefs of mutual obligations between the
employee and the employer, and it serves as a mental schema for employees to monitor goal
attainment. The central aim of this dissertation is to contribute to the research on the
psychological contract as a dynamic process at both the micro and macro levels.

This dissertation takes a within-person approach to investigate various aspects of the
psychological contract process in four independent studies, including the driving forces of
temporal fluctuations of breach perceptions, mediating mechanisms of employees’ responses
to breach, coping with breach, as well as behavioral changes in response to the breach of
ideological elements of the PC. In specific, quantitative data with daily, weekly and monthly
timeframes was collected using online surveys. The results show that employees’ perceptions
of obligated and delivered inducements form a dynamic system, driving the temporal changes
of breach perceptions, employees respond differently to PC breach through the mediating
mechanism of need satisfaction and frustration, employees engage in various coping actions
under the influence of their goal-based personality as well as occupational future time
perspective, and a low value of fulfillment as well as under-fulfillment of ideological PC is a
stronger driver for employees’ pro-social rule breaking behaviour than core-self evaluation, with
the purpose of correcting the situation for a valued cause.
Overall, this dissertation provides evidence for the psychological contract dynamics at the micro
and macro level, the dynamics from each aspect of the psychological contract integrates into
the dynamic PC process, where breach perceptions are formed, reacted to and coped with.
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